TEACHER VACANCY

School Name: Bard High School Early College Brooklyn – 19K965
District: 19
School Site: 301 Vermont Street, Brooklyn, NY 11207
Send Cover Letter and Resume to: brooklyn@bhsec.bard.edu

POSITION: Special Education Teacher

DESCRIPTION
Bard High School Early College Brooklyn, a partnership between Bard College and the New York City Department of Education, invites applications for a faculty member in History of the Americas to join our faculty for Bard High School Early College (BHSEC) Brooklyn’s founding academic year.

The Bard Early Colleges (BEC) are founded on the belief that, for many young people, college can and should start at an earlier age. Acting on this belief, Bard Early College enables students to begin serious college study in place of the traditional 11th and 12th grades, at no cost to students or families. The Bard Early Colleges offer a unique home for young people’s intellectual ambition: as both tuition-free, branch campuses of Bard College and public high schools, they award a high school diploma and a Bard College Associate in Arts degree (and 60 transferable credits) by the end of the 12th grade. Students are taught by Bard College faculty in undergraduate seminar classes, all deeply rooted in the liberal arts and sciences, in Bard College’s commitment to excellence in teaching, and in Bard’s mission as a private college in the public interest. 

Now entering its third decade, the Bard Early College network enrolls over 3,000 young people in campuses in Queens, Manhattan, the Bronx, and Hudson, New York; Newark, New Jersey; New Orleans, Louisiana; Cleveland, Ohio; Baltimore, Maryland; and Washington, D.C. 


POSITION DUTIES 
BEC seeks a licensed special education instructor to co-teach in our program and manage a caseload of students requiring special education services. Successful applicants will be innovative teachers, using evidence-based instructional practices and accommodations to differentiate instruction and facilitate learning for students with a range of disabilities.

Eligibility Requirements
New York State certification in Students with Disabilities (7-12), with satisfactory ratings and attendance.


Additional Responsibilities: 
· Participate in curriculum development (especially for new elective courses). 
· Commitment to regular and ongoing professional development.
· Commitment to working with students individually and in small groups through tutoring, office hours and advising outside of regular class time. 
· Communicate regularly with administrators, parents and other stakeholders about student progress and engagement.
· Participate fully in the life of the school, including student advising, club advising, and committee service.  

Qualifications:
· The ideal candidate will have demonstrated exemplary educational practices, with a demonstrated interest in engaging and challenging younger students with diverse racial backgrounds, economic backgrounds, and a variety of approaches to learning and/or needs for learning supports.
· The ideal candidate will demonstrate a continued interest in the ongoing work in their field.
· The ideal candidate will understand cultural differences and purposefully help to uplift ideas from underrepresented groups to improve the equity balance in education and will exhibit an inclusive philosophy where all students are capable of succeeding regardless of differences and challenges.
· Preference will be given to candidates who have high school teaching experience and demonstrate interest in motivating and supporting all students to excel at college level coursework. 


TO APPLY 
In addition to the cover letter, resume, and interview, teacher candidates may present a teaching portfolio, which may include evidence of philosophy of education, evidence of curriculum planning such as course syllabi, lesson plans, and any teaching artifacts collected throughout teaching career. Artifacts may include student work, images of student work and presentations, and curriculum development examples. Applicants must also provide three professional references and, if possible, a written observation from a supervisor. References might include one from a peer with whom the applicant has collaborated, and/or a faculty development or professional organization representative.


WORK SCHEDULE & SALARY
As per Collective Bargaining Agreement



